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This paper analyzes the impact of employment stability on fertility intention and behavior. University 
teachers were interviewed to understand their fertility intentions and behavior by addressing their 
present employment status and transition to having a first and second child.  Information was randomly 
collected from 174 teachers from four universities that work in public and national university in 
Bangladesh by following a systematic set of structured interviews questionnaire.. Quantitative 
technique of data analysis especially logistic regressions model was used. The finding reveals that 
fertility intention is likely to be allied to employment stability. Respondents who reported a strong 
desire to have a child in the next two years consider their employment stability as one of the 
determining factors. Entrance into parenthood also varied by the gender of respondents and 
employment stability and this is mostly related to motherhood than fatherhood. Employment stability 
has a significant impact on the lower probability of remaining childless than a higher probability of 
preferring a child. 
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INTRODUCTION 
 
Different studies explored the relationship between 
economic fluctuation and fertility, and found a negative 
relationship between economic prosperity and fertility 
levels (Pailhe and Solaz, 2012). Recent studies 
considered employment instability and the timing of 
fertility, and found a positive correlation between 
economic fluctuation and fertility (Ciganda, 2013).  

Individuals with jobs are more likely to realize their 
fertility intentions (Spéder and Kapitany, 2009). With 
different economic and demographic dimensions, the 
relationship was tried and fertility transition was explained 

by different variables such as income, education and 
mortality. Individuals with more income level consider 
more bearing cost for raising children and more 
investment when there are fewer children. With the 
increased technological advancement and incentive for 
human capital investment, fertility is declined. 
Technological improvement contributes to reducing infant 
mortality (Filoso and Papagni, 2010).  

Becker (1991) explained the relationship between 
income and fertility and emphasized on the trade-off 
between quantity and quality  of  children.  Following  this
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argument, maintaining quality in raising children needs 
time and to have satisfaction in it, requirements such as 
employment stability must be fulfilled before deciding to 
become parents (Pailhe and Solaz, 2012). It is also 
important to explain the timing of births rather than 
completed fertility (Ciganda, 2013; Rondinelli et al., 
2010). 

Considering female employment and fertility, women‟s 
income level is negatively associated with having children 
and it has a strong negative effect in the timing of the 
first, second and third birth (Rondinelli et al., 2010, 
Schmitt, 2012). Female labor market participation and 
fertility timing are joint decisions and both cases cannot 
be analyzed separately (Schmitt, 2012).  

In demographic research, fertility is basically explained 
on the basis of women‟s socio-demographic 
characteristics like education, age, income etc. In most of 
the previous demographic research, fertility analysis was 
female oriented and men‟s role in fertility was entirely 
neglected. Some studies suggest understanding of men‟s 
fertility level by their employment status (Tragaki and 
Bagavos, 2014).  

Most of the studies regarding employment status and 
fertility level were conducted in the context of developed 
countries; but there are a few studies conducted on this 
relationship in the context of developing countries. 
However fertility varies from one country to another and 
across areas within a country. In developing countries, 
women position in employment is different from women in 
developed countries and women‟s participation in the 
labor market is less than that of women in developed 
countries. Nowadays women's participation in the labor 
force is rising with progress in developing countries. 
Women participation in labor market declines fertility with 
increasing income (Mammen and Paxson, 2000).  

Bangladesh is a developing country and it has a 
growing economy. The country has achieved a 
considerable fertility decline and the trends of fertility 
decline started since the last two-three decades. There 
were many factors interconnected with fertility decline.  
Employment status may be a considerable factor to 
explore fertility behavior in the country, since women are 
gradually engaging into the labor market and are 
participating in higher education. The timing of a birth 
may vary regarding women‟s employment status and 
employment status can be a determinant of the birth 
timing (Rabbi, 2013). Why everyone anxious about 
fertility and fertility decision is not an individual‟s choice? 
However, the discussion on fertility receives public 
attention and it‟s not a personal issue (Esping-Andersen, 
2013).  

Fertility intention is an intention which indicates the 
actual plan to have a child (Miller et al., 2004). Fertility 
intention is one of the factors of fertility that deals with a 
strong probability to have a child (Schoen et al., 1999). 
Spéder and Kapitány (2009) consider fertility intention as 
an expected intended family  size;  intention  to  have  the  
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child; intention to have one or more children within a 
definite year or time; childbearing intention and it‟s level 
of degree; and if the intention of couples coincide or not.  

This study also aims to investigate how employment 
stability influence childless individual‟s intention to have a 
child in the future and individuals with one child intend to 
have more children in the future. In this study, fertility 
intention refers to a childless individual‟s aim to have a 
first child and the intention of an individual with a child 
intend to have another in the future and whether they 
intend to have within the following two years.  

Miller and Pasta (1995) found that fertility intention 
varies between childlessness and having children among 
individuals and their intentions depend on their intent to 
have children or not. Several studies show that 
employment stability impacts on couple‟s fertility intention 
in many countries. Most of the studies were conducted in 
developed countries. Studies regarding this issue in 
Bangladesh may bring interesting results and findings 
since this country has more population and the fertility 
rate has also been declined. At the same time, the scope 
of employment in this country has been increased in 
private sector and public sector.  

Comparatively, employment is more secured in public 
sector than the private sector. This study incorporated 
public university to explore how teachers working in the 
university with stable job intend to have children in future. 
This can help the employment stability as one of the 
indicators contributing to fertility intentions and further 
fertility of Bangladesh. This study includes female and 
male faculty from a national university and public 
university, seeking their fertility intentions with immediate 
response (want a child now) and with the long responses 
(intend to have a child within the next two years). 
 
 

Previous studies and conceptual framework 
 

Literature review is important in a research study and it 
helps to find research gap, provides a framework and 
similar research results (Creswell, 1994). In recent years, 
the research on fertility intentions is growing up (Ajzen 
and Klobas, 2013; Dibaba, 2008; Loilier and Vignoli, 
2011), and lots of researches tried to link social or 
economic uncertainty and fertility intentions (Fahlén and 
Oláh, 2015; Kreyenfeld, 2005; Modena et al., 2012; Testa 
and Basten, 2014). Though most of the studies are 
developed countries based, it carries a big appeal in 
developing countries around the globe. 

Fertility intentions for both men and women are 
determined by several factors such as female 
employment (Brewster and Rindfuss, 2000; Sleebos, 
2003), the age of women, the number of children, place 
of residence, education, and exposure to media (Westoff 
and Bankole, 1995). 

Rindfuss et al. (1988) indicated that women‟s 
unemployment in the United States had no impact on first 
births,   whereas    men‟s    unemployment    seemed    to  
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discourage early parenthood. A Belgian analysis 
(Impens, 1989) suggested a negative effect of women‟s 
unemployment, and a British study (Sullingham and 
Falkingham, 1991) expressed that men who had 
experienced unemployment during young adult years 
relatively often had become fathers by age 23. This paper 
tries to present the relationship between employment 
stability or security or certainty in the fertility intentions, 
where very few kinds of literature literatures have 
explored. In the study of fertility intentions, there are two 
kinds of theoretical frameworks: microeconomic and 
micro-sociological approach.   

The Micro-sociological approach assumes that 
employment status can impact indirectly on intentions of 
having a child by depending on partnership quality and 
conflicts. Likewise, the microeconomic approach 
assumes that to have one or more children is dependent 
on the costs and benefits of a child (Cavalli, 2012). 

In the study of employment status and fertility intention 
or behavior, a lot of studies consider the microeconomic 
approach discussed by Becker (1991). One of the most 
dominant models is provided by Becker (1991) who 
explained fertility on the basis of income growth by 
coining two concepts, quality and quantity (Younger, 
2006). Becker explained fertility model by basis of two 
key concepts: quality and quantity (Younger, 2006). First, 
Becker explained the model of fertility that to have a child 
or not is a plan that concentrates on the use of scarce 
resources. A child has value in the social and economic 
terms (Özcan et al., 2010). Individuals concentrate on 
quality and quantity to have a child. The more the income 
level of parents is raised, the more the demand for 
children (kreyenfeld, 2005).  

The fertility intention of parents relies on “trade-off” 
between the cost and benefit of children. The cost of 
children can be assumed one hand monetary but on the 
other hand, it is a time investment. The level of income 
has two different effects: income effect and price effect. 
Income effect indicates the income parents expand on 
demanding a child and the price effect states the 
increasing amount of time for a child. In terms of price 
effects, to rear a child the parents may lose employment 
and in income effects, to lose an employment the parents 
can reduce intention to have a child. Individual‟s 
employment is a precondition for the formation of a family 
or the childbirth (Modena et al., 2012). 

The price effects of a child may vary between men and 
women. The price effects of rearing a child are basically 
related to women than men. Likewise, the opportunity 
cost of rearing the child also varies from country to 
country. In those countries where child care facilities are 
extensive, rearing costs of child are lower. In Scandinavia 
and France, study found that the result of the effect of 
income on fertility is quite similar for both men and 
women but this result may be different in those countries 
where there are fewer opportunities of rearing a child, 
thereby    combining    employment    with     child-rearing  

 
 
 
 
(Andersson et al., 2004).  

In West Germany husband or male partners are the 
key income provider in a family (Kurz et al., 2005). 
Similarly, in Bangladesh women have limited power 
autocracy due to patriarchal ideology (Sultana, 2011). 
However, this study assumes that there may be a 
positive relationship between employment stability and 
fertility intention for childless individuals to have a first 
child and having one child individuals to have more child: 
 
H1a: Employment stability may impact directly on men‟s 
transition to fatherhood.  
 
The operational definitions of transition to fatherhood can 
vary by research and researcher. The term transition to 
parenthood indicates a transformation in individuals and 
the family (Habib, 2012). In this study, Fatherhood is 
defined as the state of being a father. The transition to 
fatherhood is defined as the state of a father having one 
or more children. A stable employment may impact 
childless men to have a child and those having one child 
to have more children. Similarly, the hypothesis for 
women is: 
 
H1b: Employment stability may impact directly on 
women‟s transition to motherhood. 
 
The term transition to motherhood is presented as 
women who have planned to have a child within the next 
two years and who have experience in having the child 
(Deutsch et al., 1988). In this study, motherhood is 
defined as the state of being a mother and the transition 
to motherhood is defined as the state of a mother having 
one or more children. Stable employment may impact 
childless women to have a first child and those having 
one child to have more children. When a woman has a 
secured employment, the more likely she may have a 
positive intention to have a first child or more children. 
The linkage between employment security and stability 
with the fertility of women is too sophisticated (Cavalli, 
2012).  

Next, one reason which may influence fertility intentions 
to have one or more children is stable employment 
bearers. According to the theory of the value of children, 
two kinds of individual‟s try to avoid uncertainty: one is 
who faces a strong uncertainty and the other is who has 
a few opportunities to access different means to reduce 
uncertainty (Friedman et al., 1994). Unstable employment 
status of couples is a means to minimize uncertainty in 
family formation or life. Employment instability implies a 
low opportunity of employment, which is going back and 
forth, which has its own impact on the probability of 
having a child (Cavalli, 2012).  

In Denmark and Germany, male unemployment is 
related to a postponement of first and second 
childbearing than female‟s unemployment; both have a 
strong     educational     background     (Kreyenfeld     and  



 
 
 
 
Andersson, 2014). However, this study assumes that 
after being engaged in a stable employment due to the 
tendency of saving, career thought and long leave for 
scholarship the first birth of an individual may delay. Thus 
the hypothesis is:  
 
H2 considered that the tendency to save, career thought 
and long leave for the scholarship may delay their first 
birth or possibility to have more children. 
 
The demand to have a child is dependent on parent‟s 
employment conditions and they make their fertility 
choices by considering the economic situation. If couples 
engaged in an employment and earn money, then the 
intention to have a child also increase (Vignoli et al., 
(2012), while female postpone birth due to unstable job 
(Modena et al. 2012).  

Similarly, precarious job may negatively impact the 
intention to have children both for men and women 
(Hanappi et al., 2012). In Italian settings, the intention to 
have a child or childbearing decision of working women is 
likely affected by job protection (Prifti and Vuri, 2012). 
Also, employment status or characteristic could have 
effect on first and second birth intentions (Sinyavskaya 
and Billingsley, 2013).  

However, the link between employment instability and 
fertility intention is negatively associated because 
persons can hardly improve their job security. However in 
a stable employment, persons take into account their job 
security and are not willing to postpone birth, rather they 
may have an intention to have the child as well within the 
following two years because of employment stability. 
Thus the hypothesis is: 
 
H3: A childless person may have an intention to have a 
first child and go through the transition to parenthood 
when having stable employment. 
 
An employment where one has a low security indicates 
low future savings too and in childbearing, an individual 
also takes into account his future savings (Cavalli, 2012). 
Individuals also consider future economic sources 
security to make any long-term decisions (Oppenheimer, 
1988). Thus if individuals consider that they have a 
secured and stable employment then they may prefer a 
higher number of children over their life course. Therefore 
another hypothesis is coined below: 
 
H4 Men and women may prefer a higher number of 
children over life course for employment stability. 
 
 
METHODOLOGY 
 
The data  
 
According to Bangladesh Bureau of Educational Information and 
statistics (2012), Bangladesh has 34 public universities with 9962 
teachers  and  76  colleges  under  national   university   with   1910  
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teachers. To understand the nexus of this study, I selected two 
universities Shahjalal University of Science and Technology 
(SUST), Sylhet Agriculture University (SAU) as the public 
universities and two colleges Murari Chand (MC) College, Sylhet 
and Sylhet Govt. Women College (SGWC) under the national 
universities in Bangladesh.  

Married faculty members (men and women) were the primary 
sources of information. This study selected the two public and 
national universities because faculty members are joined as 
permanent and sometimes being permanent depends on the 
availability of vacant post on a specific level, particularly at lecturer 
level. At the time of the study survey, married faculty members of 
these institutions were a total of 583 (sample size from respected 
authorities were collected).  

In this study, the sample consisted of 174 men and women aged 
25-45 who responded to the interview questionnaire. In this study, 
cluster sampling design was used, to minimize costs (Kothari, 2005) 
and the simple random sample was used for each cluster to collect 
data (Jr, 1979). The universities whether it is public or national 
constitute the primary sampling units. A specific university 
constitutes the second stage sampling units and a specific 
department was selected as the third stage of sampling unit. 
Finally, teachers were selected as the ultimate sampling units of 
this study. 

Teachers of both universities were considered as the population 
size and selected a representative sample systematically. I adapted 
the following formula from Islam (2011) to calculate the sample 

size. Sample size n = = 131 (95% confidence interval 

for the normal variant value (Z=1.96); 10% admissible error 
(d=0.10); and 50% as admissible percentage). Fortunately, 
information was collected from 174 (113 and 61 respondents from 
the public university and national university respectively) 
respondents. A proportionate sampling technique was also used 
and it is perhaps the most widely used method of allocation (Islam, 
2011).  

The study made use of social survey method and a structured 
interview questionnaire with both open and closed-end. The 
structured interview questionnaire was the most important 
instrument, as it was used to collect most of the quantitative 
information on employment status, fertility intention, and behavior. 
This instrument was used to extract quantitative information on 
respondent‟s socio-demographic, socio-economic characteristics, 
issues relating to the employment stability and fertility behavior. 
Respondents were asked to provide their opinions and reactions to 
different questions on employment stability and fertility intention and 
behavior. 

 
 
Measures and variables 
 
Previous studies tried to explored fertility behavior by considering 
employment instability or insecurity (Vignoli et al., 2012; Bernardi et 
al., 2008; Hanappi et al., 2016), economic security or insecurity 
(Tang, 2001; Modena et al., 2012), job displacement (Huttunen and 
Kellokumpu, 2016), and employment uncertainty (Hanappi et al., 
2017). This study considers employment stability and university 
faculty to study fertility intention and behavior.  

First and foremost, both the public and national university faculty 
members get equal salary on the basis of the pay scale according 
to their occupational status. Secondly, they all have a stable job. 
So, this study tries to present the research gap, which is whether 
and to what extent employment stability impacts fertility intention 
and behavior. In this study, fertility intention was measured by the 
following questions: „Do you intend to have one child or more in 
future?‟ The response options varied from 1 = yes to 0 = no. „Do 
you intend  to  have  a  child  within  the  following  two  years?‟  the  
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response varied from 1=certainly to 5 not now, think about it later. 
The measure was reversed before further analyses were 
conducted. After that, a dummy variable was created, measuring 
certainly or probability = 1. The rest of the respondents were given 
the value 0 on the variable.  

The age of getting married were measured by standard survey 
interview questions. Gender was measured as a dummy variable, 
reflecting whether the respondent was male (1) or female (0). The 
variables for religion was measured given the value 1= Muslim, 2= 
Hindu and 3= others. The variable for educational attainment, which 
is used in this study, was measured by value 1= bachelor's degree, 
2= master's degree, and 3=PhD. Educational attainment was 
measured as a dummy variable, reflecting whether respondent had 
less than master's degree  (1) or higher degree (0). The variable for 
employment stability, which is used in this study, was meant by the 
group of employees who are able to keep the same job for a long 
time before retirement. A dummy variable was created, reflecting 
respondents who were employed in public university were coded as 
1, whereas national university was coded as 0. The variable income 
is captured, respondent‟s monthly income, by the employment 
designations.  

According to Bangladesh Government National Pay Scales 2015, 
a lecturer of the public and national universities gets the salary in 
keeping with grade 9 by the 8th pay scale monthly basic salary of 
22,000.00 takas. An assistant professor gets the salary in grade 6 
by 8th pay scale monthly basic salary of 35,500.00 taka. Associate 
professors get the salary in grade 4 by the 8th pay scale monthly 
basic salary of 50,000.00 takas and a Professor gets the salary in 
grade 3 by the 8

th
 pay scale monthly basic salary of 56,000.00 

takas. In this case, the basic salary of the respondents was 
included because some facilities like house rents vary to the city to 
city. Fertility behavior was measured by Likert 5-items scale 
because it‟s the most frequently used scale in the social survey 
research (Baker, 1994).  

Fertility behavior was a 5-item measure that includes the 
following questions: „Do you agree that stable employment impact 
on the lower probability of remaining childless?‟, „Do you agree that 
stable employment impacts on a higher probability of preferring 
child?‟, „Do you agree that stable employment cannot impact 
directly on men's transition to fatherhood?‟, „Do you agree that 
stable employment can directly impact women's transition to 
motherhood?‟. Lastly, „Do you agree that the tendency to save, 
career thought and long leave for scholarship may delay first birth 
or have more?‟ The responses were 1 =strongly disagreed, 2 
=disagreed, 3 =neutral, 4 = agreed, 5 = strongly agreed. The 
responses were cumulated on a scale measuring practical support, 
with a Cronbach‟s alpha of 0.70. The reliability of the measure 
(Cronbach‟s alpha = 0.70) was acceptable (Tavakol and Dennick, 
2011). For further analysis, the variables were coded into a dummy 
variable reflecting response agreed received the value 1 and all 
other responses the value 0. 

 
 
RESULTS 
 
Table 1 describes the descriptive statistics of the 
variables as socio-economic, socio-demographic 
background, fertility intention, employment stability and 
fertility behavior. One-third portion of the total 
respondents was women. Most of the respondents were 
Muslims and few were Hindu and believers of other faith. 
61.5 and 38.5% of the respondents were from the public 
university and national university respectively.  Most of 
the respondent‟s educational attainment was master‟s 
level and very few had bachelor‟s degree. The mean age  

 
 
 
 
of all respondents (male and female) was around 34 
years and ranged between 27 and 46 years. The age of 
getting married was 26 and 30 for female and male 
respectively.   

According to respondents, 93% had one or more 
children and 81% were childless. Among the 
respondentswho children, only 9.8% had their first child 
before their current employment. More interestingly, 
43.7% had a first child after having employment. Those 
who expressed to have gender preferences comprised 
only of 0.6% and most of the respondents had no gender 
preferences. Next, respondent‟s occupational status was 
distributed as follows: 2.3% were professor; 11.5%, 
associate professors; 28.7%, lecturers; and half of the 
respondent‟s were assistant professors. The mean of the 
monthly income of the respondents was 33758 taka 
(Bangladeshi currency).  

Generally, the proportion of respondents who had an 
intention to have a child was high (Table 1). For example, 
62.2% of the respondents proposed to have one child or 
more in the future. When replied affirmatively, 29.7% had 
expressed probability to have one child or more in the 
following two years. 17.2% respondent said „certainly‟ 
and 20.1% had opined „not sure, will think about it later‟ 
as regards having one or more children in the following 
two years.  

Generally speaking, on average, 4.44% respondents 
affirmatively agreed on the statement that stable 
employment have effect on the lower probability of 
remaining childless. Respondents around 3.94% 
positively agreed with the statement that stable 
employment may have effect on the higher probability of 
preferring a child. Regarding the statements that stable 
employment may not directly have effect on men's 
transition to fatherhood, on average 3.86 respondents 
positively replied; while 4.19 respondents expressed that 
stable employment may directly have effect on women's 
transition to motherhood. Lastly, on average, 4.15% 
respondents agreed that the tendency to save, career 
thought and long leave for scholarship may delay first 
birth or to have more  children in their life course.  

 
 
Bivariate correlations 
 
Table 2 presents the bivariate correlations (Pearson‟s r) 
among the variables of this study and all variables are 
both positively and negatively connected with each other. 
In particular, employment correlates positively with most 
of the measurements of fertility intention and behavior 
included in the analyses. Among the eighteen bivariate 
correlation coefficients, eight are highly significant. 
Income is, however, more closely linked with the fertility 
intention and behavior indicator and only two of the six 
coefficients are insignificant. The variable age is also 
almost positively paralleled with fertility intention and 
behavior variables and coefficients are significant too.  
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Table 1. Descriptive statistics of the socio-economic, socio-demographic background, fertility 
intention, employment stability and fertility behavior (N = 174). 
 

Variable Percentage  

Gender (%) 

Men    66.7 

Women   33.3 

  
Religion (%) 

Muslims    78.7 

Hindu 20.1 

Others 1.1 

  
Employment (%) 

Public university 61.5 

National University 38.5 

Educational attainment (%) 7.5 

Bachelor's        77.6 

Master's 14.9 

PhD   34 

  
Age of marriage (mean) 

Male 30 

Female   26 

  
Have child (%) 

Yes 93 

No 81 

  
When did you have your first child? (%) 

After current employment 43.7 

Before current employment 9.8 

  
Gender preferences (%) 

Yes 0.6 

No 99.4 

  
Occupational status (%) 

Lecturer 28.7 

Assistant professor 57.5 

Associate professor 11.5 

Professor     2.3 

Income (mean) tk 33758 

  
Intention to have one or more child (%) 

Yes   67.2 

No     32.8 

  
Intention to have one child or more within the following two years (%) 

Probability    29.9 

Certainly 17.2 

Not sure, will think about it later 20.1 



16          Int. J. Sociol. Anthropol. 
 
 
 

Table 1. Contd. 
 

  

Fertility behavior (mean) 

Stable employment and lower probability of remaining childless 4.44 

Stable employment and higher probability of preferring a child 3.94 

Stable employment and men's transition to fatherhood 3.86 

Stable employment and women's transition to motherhood                                           4.19 

Tendency of saving, career thought and long leave for 
scholarship may delay the  first birth or to have more 

4.15 

 
 
 
Table 2. Bivariate correlations (Pearson‟s r) among the variables. 
  

Variable 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 

Gender 1 - - - - - - - - - - - - - - - - - 

Religion -0.08 1 - - - - - - - - - - - - - - - - 

Employment 0.19* -0.08 1 - - - - - - - - - - - - - - - 

Education 0.08 0.00 0.27** 1 - - - - - - - - - - - - - - 

Age -0.29** -0.05 0.30 0.06 1 - - - - - - - - - - - - - 

Age (married)  -.78** -.08 -0.12* 0.07** 0.30** 1 - - - - - - - - - - - - 

Have child 0.00 -0.00 0.19* 0.13 -0.49** 0.08 1 - - - - - - - - - - - 

When had first child -0.06 0.08 -0.00 -0.05 0.03 -0.06 0.01 1 - - - - - - - - - - 

Gender preference -0.11 0.04 0.06** 0.02 0.10 0.06 -0.08 -0.22* 1 - - - - - - - - - 

Occupational status -0.29** 0.02 0.06** 0.15 0.61** 0.23** -0.31** -0.07 -0.01 1 - - - - - - - - 

Income -0.29** 0.03 0.09 0.09 0.61** 0.26** -0.32** -0.07 -0.02 0.99** 1 - - - - - - - 

Intend to have child 0.08 -0.06 0.10* 0.11 -0.46** 0.01 0.58** -0.07 -0.05 -0.29** -0.30** 1 - - - - - - 

Intend to have by two years -0.06 0.15 0.06 -0.05 0.22* -0.05 -0.04 0.07 0.09 0.12 0.11** 0.70** 1 - - - - - 

Employment stability and lower 

probability of remaining childless 
0.07 -0.02 -0.02 0.16** 0.06 -0.03 0.10 -0.16 -0.05 0.09 0.08 0.14 -0.00 

1 

 

 

- 

 

- 
- 

 

- 

Employment stability and 

higher probability of preferring child 
0.11 0.04 0.13** 0.20** -0.08 -0.14 0.08 -0.04 -0.01 -0.10 0.11** 0.07 -0.01 0.11 1 

- 

 

 

- 

 

- 

Employment stability and 

men's transition to fatherhood 
0.03 -0.05 0.20 -0.06 0.04 -0.08 -0.07 0.02 -0.01 0.04 0.03 -0.11 -0.00 0.02 0.08 1 - 

- 

 

Employment stability and 

women's transition to motherhood 
0.01 0.04 0.17* 0.26** -0.09 -0.09 0.11 -0.11 0.02 -0.09 0.21** 0.11 0.10 0.05 0.23** 0.02 1 - 

Tendency of saving, career thought, long leave for 
scholarship and delay of having the first birth or to 
have more 

-0.01 -0.03 0.16* 0.16* 0.11 0.04 -0.05 -0.15 0.14 0.06 0.05 -0.16* -0.09 0.53** 0.12 0.05 0.08 1 

 

*Correlation is significant at the 0.05 level (2-tailed); **. Correlation is significant at the 0.01 level (2-tailed). 
 



Ahmed          17 
 
 
 

Table 3. Employment stability, fertility intention and behavior, logistic regression: coefficient (B) and Odds ratio (Exp B) (N=174). 
 

Variable Model 1 B (Exp B) Model 2 B (Exp B) 

Fertility intention to have child in the future 0.44 (1.56*) - 

stable employment and lower probability of remaining childless - 0.22 (1.24**) 

stable employment and a higher probability of preferring child - -0.26 (0.77*) 

stable employment and men's transition to fatherhood - -0.11 (0.90*) 

stable employment and women's transition to motherhood - 0.11 (.89**) 

tendency of saving, career thought and long leave for scholarship  

and delay of having the first birth or to have more 
- -0.84 (0.43**) 

Constant  0.45 1.74 
 

*P  > 0.05 , **P  < 0.05. 
 
 
 

Besides, the variable employment is correlated with 
fertility intention and behaviors indicator. Among the 
eighteen bivariate correlation coefficients, ten are highly 
significant and the rests on the variables are not 
significant strongly. However, all of the variables of the 
socio-economic and socio-demographic background are 
significantly associated with the fertility intention and 
fertility behavior (Table 2). 
 
 
Multivariate analysis 
  
The first model in Table 3 presents the results of the 
logistic regression coefficient (B) and Odds ratio (Exp B). 
In these results, the odds ratio is 1.56 which indicates the 
odds that a respondent intents to have a child is 1 times 
higher for the respondent who is employed in a public 
university compared to a respondent who is employed 
with national university. In the second model (Table 3), 
the result displays that employment stability impacts upon 
the fertility behavior of the respondents. 

The results indicate that stable employment and lower 
probability of remaining childless are positively 
connected, that is, the odds ratio of employment stability 
and lower probability of remaining childless is 1.24. This 
indicates that when holding all the other predictors 
constant, public university respondent is 1.24 times more 
likely to have a lower probability of childlessness than the 
national university respondent. This association was 
significant (with 1 d.f., p < 0.05). The result delineates 
that stable employment and higher probability of 
preferring a child are positively linked. That is, the odds 
ratio of employment stability and a higher probability of 
preferring a child is 0.77 and it indicates that when 
holding all the other predictors constant, public university 
respondent is 0.77 times more likely to prefer a higher 
probability of a child than the national university 
respondent; however this association was insignificant 
(with 1 d.f., p > 0.05).  

The result reveals that stable employment and men's 
transition to fatherhood are also positively linked. The 
odds ratio of stable employment and men's transition to 

fatherhood is 0.90 which indicates that when holding all 
the other predictors constant, public university 
respondent is 0.90 times more likely to transit to 
fatherhood than respondents from national university; but 
this association was also insignificant (with 1 d.f., p > 
0.05).  

Similarly, the result demonstrates that stable 
employment and women's transition to motherhood are 
positively affiliated. That is, the odds ratio of stable 
employment and women's transition to motherhood is 
0.89 which indicates that when holding all the other 
predictors constant, public university respondent is 0.89 
times more likely to transit to the motherhood than the 
national university respondent; and this association was 
significant too (with 1 d.f., p < 0.05).  

Lastly, the result indicates that tendency to save, 
career thought, long leave for scholarship and delay of 
having first birth or to have more children are positively 
linked. The odds ratio of the tendency to save, career 
thought, long leave for scholarship and delay to have first 
birth or to have more children is 0.43 and it indicates that 
when holding all the other predictors constant, public 
university respondent is 0.43 times more likely to delay 
first birth or to have more children compared to the 
national university respondent due to the tendency to 
save, career thought, long leave for scholarship; and this 
association was significant too (with 1 d.f., p < 0.05) 
(Table 3). 
 
 

DISCUSSION 
 

The primary aim of this paper is to advance the 
understanding on the impact of employment stability on 
fertility intentions and behavior. Many research studies 
regarding employment status and fertility considered only 
female wages (Rondinelli et al., 2010), occupational 
characteristics (Boca and Locatelli, 2006), therefore 
female-oriented result‟s conclusions would be incomplete 
(Begall, 2013). 

According to a study, male fertility is considered as an 
important topic in the field of human reproduction 
(Tragaki and Bagavos, 2014). The empirical results of the  
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analysis show that stable employment of the respondents 
is stronger predictors of the fertility intention to have one 
or more child in the future. Additionally, the findings 
indicated that the public university employee is more 
likely allied to have a child than the national university 
employee. Studies found that employment arrangement 
had impact over a first child (Santarelli, 2011) and a 
stable career may impact the probability to have a child 
soon (Tölke and Diewald, 2003). Secured employment 
satisfaction and income have impact men‟s intention to 
have a first child (Berninger et al., 2011).  

Studies also found that women‟s employment situation 
may not directly impact childbearing intentions (Berninger 
et al., 2011). Employed women have lower first birth rates 
compared to women who are unemployed (Santarelli, 
2011). The intention of having first birth primarily depends 
on women‟s economic situation and having the second 
one is dependent on upon the men‟s economic condition 
(Laplante et al., 2015).  

From the results, it may be said that stable employment 
have impacts on having a first child or more in the future 
and the intention to have a child within the following two 
years. In this study, some hypotheses considering 
literature review and conceptual framework were 
proposed and three out of five hypotheses were 
confirmed with significant levels as well as two were 
confirmed but the associations were not at a significant 
level using this study data.   

Generally speaking, the first hypothesis result indicates 
that stable employment and lower probability of 
remaining childless are positively associated with 
significance level. So it may be said that a stable 
employment has a significance impact on the lower 
probability of remaining childless. Studies found that in 
the situation of unstable employment, men delay the 
transition to fatherhood, and a stable career have impact 
on the possibility to have a child soon (Tölke and 
Diewald, 2003); in Germany unstable employment 
inhibits the transition to parenthood (Schmitt, 2012). 
Similarly, the second hypothesis result indicates that 
stable employment and higher probability of preferring a 
child are positively integrated. Employment stability 
impacts the higher probability of preferring a child. This 
association has no significance and so it may be 
concluded that employment stability has no significant 
impact on the high probability of preferring a child. The 
third hypothesis result indicates that stable employment 
and men's transition to fatherhood are also positively 
interconnected.  

A stable employment impacts on men‟s transition to 
fatherhood but this association has no significance and it 
may conclude that employment stability has no significant 
impact on men‟s transition to fatherhood. Studies found 
that stable career influences men to have a child soon 
(Tölke and Diewald, 2003); secured employment 
satisfaction and income have effect on men‟s intention to 
have first child (Berninger et al., 2011).  

A stable career impacts men‟s transition  to  fatherhood 

 
 
 
 

(Keizer et al., 2008). Third hypothesis result indicates that 
stable employment and women's transition to 
motherhood are also positively connected. A stable 
employment impacts women‟s transition to motherhood 
with significant level. So it may be concluded that 
employment stability has significant impact on women‟s 
transition to motherhood. Studies found that women‟s 
employment situation may not directly impacts the 
childbearing intentions (Berninger et al., 2011); employed 
women have a lower first birth rates than the women who 
are unemployed (Santarelli, 2011).  

Women who are engaged in paid employment are 
more likely to have children than those who are without 
paid employment (Eskild et al., 2016); women having 
university degrees and basically employed are more 
likely to have a first child early (Ibáñez, 2010). A different 
study found that a stable career impact women to remain 
childless (Keizer et al., 2008), that is more work hours 
impacts a fewer birth outcome for employed women 
(Shreffler and Johnson 2013).  

In Germany and in the UK, highly educated women 
who have stable employments delay in having children 
(Schmitt, 2012). Studies found that in Germany, unstable 
employment inhibits the transition to parenthood (Schmitt, 
2012). The last hypothesis result indicates that while 
having a stable employment, respondent‟s delay to have 
children in order to save, for career thought, to enable 
long leave for scholarship. Results show that the 
employment stability is an important factor that impacts 
fertility intention and behavior. However, to be a parent is 
an inherently endogenous process and it‟s related to 
some factors, such as, education, employment and 
partner selection (Esping-Andersen 2007). 

To conclude, employment stability is one of the 
dominant factors that influence fertility intention and 
behavior. There were some limitations regarding this 
study. The main limitation of this research was that it 
considered only university faculties. Different results 
could emerge from a study of the general Bangladesh 
population. Secondly, the sample size was small and 
very few relevant works of literature on stable 
employment and fertility behavior were found on 
Bangladesh. Nevertheless, there is hope that this study 
may contribute to understanding the dynamics of fertility 
behavior by incorporating a large sample in developing 
countries like Bangladesh. 
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